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REMUNERATION POLICY
PHARMA PHARMACEUTICAL

LI Al
gl ol pamiiad s 4l gull Sleliall sl ys 48,4

INDUSTRY &
BIOLOGICAL COMPANY
Part One: Introductory Provisions Lod a1 oY 5yl
1. Purpose eyl
1.1. The purpose of this Remuneration Policy (this | edai § ("aulead!”) sda LU dule oo poyal) diazy 141
“Policy”) is to regulate the remuneration of: A
(a) the Directors of Pharma Pharmaceutical Industry & | «lpamiully2slondl cilebyall slo 8 38,4 5)l0] (udxa sbael (1)
Biological Company (the “Company”); (738, 201") ol
(b) the members of the Committees; and Ol elacl (@)
(c) the Senior Executives. Ondeaiddl LS ()
1.2. This Policy is intended to implement and supplement | alall ol 2SH1 JlSiwly Gabas J) dld) sia dug 2-1
the rglevant provisigns of the Bylaws. In case of O a5 Ao (35 oLl 5,401 allss 3 Lle agunl
conflict between this Policy and the Bylaws, the ] ) ] .
Bylaws shall prevail. ol allasdly Joall 0 ¢« ol allaidly Auoliwd! oda
1.3. The provisions of this Policy are mandatory. The | e gzl 8,ls¥1 Gulzs Joi9 c2sals] dusliwdl oin alSaT uad 3-1
Board shall oversee the implementation of tl:e sin KoL AN AU plea) AepUl Slelayl dan
measures required to ensure the Company’s ]
compliance with this Policy. e
Definitions and Abbreviations Slalaally olasyaddl -2
2.1. The terms and expressions used in this Policy shall | _ilall el sia § 2easiad) shlally Slxlbiaell 05 1-2
have the meanings assigned to them in the | . - TN ey 3l 1x
Lewd paidy oJ e A4S Ads ol Syl asy ol
Company’s Corporate Governance Manual, unless o 2l 3505 > ‘SLQJ?Q. )
otherwise required by the context. s B>
Part Two: Policy Objectives and Principles Loliad! galiag alual : Gl ¢ !
1. Policy Objectives and Principles Hwbeud! ggolag Blaal -1
1.1. The remuneration of Directors, Committee | LSy ol=ll slacly 5)lo¥l julme shacl clKa suxs 1-1
members, and Senior Executives shall be determined . o .
> A A Al gasey Lay cruduassl
with the view of achieving the following objectives: = o
(a) enabling the Company to maintain the Directors, | sLacis 8,ls¥l julzs sbacl e dadlell oo 388,50 (& ()
Commlt.tee members and Semor Execunyes \y1th t.he Sll cm AU S5l gty coacll (el LS5 (Lasll
appropriate level of experience and qualifications;
‘;;Mmjllj
(b) achieving the long-term success and development of | Leealus @llas Gaizsd dsshall ull (e Laraisy 4,401 7 Lxs] (o)
the Company tol meet the 1ntere§t§ of its Llaal geindd 35,41 Lalins & caalsll olbazal g
Shareholders, while attracting, retaining, and ] L
motivating the talent that the Company needs to lajazesy caalsll ells oladul oo Mad &yl
achieve its business goals; and
(¢) supporting the Company in adapting to the | lelaall duwsliadl bysall o oSl diles § 35,801 ees ()
competitive pressures of the sectors in which it Lol 38,201 L Jslss 3!
operates.
1.2. The remuneration of Directors, Committee members | LSy olxlll slacly 0¥ judzxs sbacl @lle suxi 241
and Senior' Execptiyes shall be determined based on A (gLl 385 eiuii)
the following principles:
(a) the remuneration shall be consistent with the | a5, 2l Cilaal ae dezxudey dadlyne SBKL G585 oF iz (1)

Company’s objectives and strategy, and the nature
and size of risks associated with the Company;

A8, 8l bl 239 apdog ey Lummslinly




(b)

the position, duties, responsibilities, educational
qualifications, experience, skills, efforts, scope of
work and performance shall be taken into
consideration when determining the remuneration of
Directors, Committee members and Senior
Executives;

oudme slnel 31K wums wie Hlae¥l (pay % o e
pldls Gadsgll goradl udsainll HLSy olalll slacly 3,15¥1
Lleall Slpadly dalall EMaglly Llebiy Al ldozadly

21091 Sgtuns Joall Blatig agzedls oilyL

(c)

the sectors in which the Company operates, the size
of the Company, the Company’s risk profile, and (to
the extent appropriate) the remuneration practices of
other comparable companies shall be taken into
consideration when determining the remuneration of
Directors, Committee members and Senior
Executives;

48,40 g LboLid 45,401 Led Jolis ) lellaall dsf
alajles — bl Hually — L 2asall Jblell dzjog
e lae¥l cpa oKL dalasll 2plall oY oKl
JSs olelll slacly 8)a¥) ulzme sliael @l wuns

(d)

the remuneration shall be fair, proportionate, and
reasonably sufficient to attract, retain and motivate
the Directors, Committee members and Senior
Executives with the appropriate level of experience
and qualifications; and

J}E.!m IS 48Ky dwliney Uole oKL 055 ol e
Saduwaiadd! LSy ol ;L;b.cij E)\.):z" ol=e ;L@.:i olasiay

Aaslelly coMazlly sl (o @ Goiudls Osatasy (!
eandzly eple

(e)

the remuneration must be based on the
recommendation of the Nomination and
Remuneration Committee.

LISl g Sl A B Ao g5 e Ao LIS 00985

Part Three: Remuneration of Directors

Bla¥! e el Lo U ¢ el

Rules for Determining Remuneration

S s uclgd

. The Nomination and Remuneration Committee

recommends the remuneration of all Board members
to the Directors for approval on an annual basis. The
recommendations of the Nomination and
Remuneration Committee shall be in compliance with
the Applicable Law and this Policy.

Ol Lo 8,1531 udims J) 818U olmg AN i) s
o, Lple 8l5all 31531 udzme sl poced Aauall LSS
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1.2.

The remuneration of Directors may be in the form of
fixed amount in cash, in kind benefits, attendance
allowances, a percentage of the Company’s annual
net profits or a combination of any of the foregoing.

Lise of Uuae Glo 8,10l (udxs sbancl ol 055 o0f S92
2l Glo (o Las Ad of bkl e Hgua Juy of Auiee
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1.3.

The report submitted by the Board to the Ordinary
General Assembly at its annual meeting shall include
a detailed account of all the amounts Board members
received or were entitled to receive during the
financial year in the form of remuneration, meeting
allowances, expense allowances, and other benefits.
The report shall also include an account of the
amounts received by Board members in their
capacity as employees or Executives, or in exchange
for technical, administrative, or consulting services
as well as an account of the number of Board
meetings and the number of meetings attended by
each member.

@ Lolall deball daedl ) bl 50a5 Jetdy O com
w9l dde o Lo ST ol ool e gsiad! Lslazz|
oo AW Aidl s ulxll slast oo guane S dile Jgiaxl|
oo eld pg Sligas Juss Sladadl Heias Jusy wlika
imss ol slael dad Lo (Lo e S Jarda ols L1
o Blsl o aud Jlesl alas sguad Lo o caulsl of calale
saey pulall Slads suay ol e Basl Jotda ol ol yLadu!
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1.4.

Board members shall not vote on the agenda item
relating to the remuneration of Board members at the
General Assembly’s meeting.
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L.5.

The remuneration of independent Directors shall not
be in the form of a percentage of the Company’s
profits and shall not be, directly or indirectly, based
on the profitability of the Company.
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1.6. The remuneration of Directors may vary based onthe | cosy jluall aglaze 3,l0¥1 Ll sbacl Sl 0655 0 Jomy 6-1
experience, competencies, dgtles, independence and aazaly 45 Aagill) allly lobatsly scnall Eps (soke uSal
attendance record of each Director, as well as other
relevant considerations. Sblaedl o lase Lajuazm Gl oladall suey

1.7.1f it is evidenced to the Audit Committee or the | I =KL ¢ W) Gouadl Aisa of Aam Ll duzll s 13 7-1
Capital Market Authority that the remuneration paid 22 Sloslas e Asise 5151 palmo cLacl g ¥ Cidy
to any Board member was based on false or 7 ] -
misleading information presented to the General | W5 <3S40l dl sy pulzl) sine e oy Alliane 5l dminin
Assembly or included in the annual Board report, the Loy dadlae
Board member shall return such remuneration to the
Company, and the Company may request such Board
member to return such remuneration.

Additional Remuneration adlayl ol -2

2.1. The Directors serving in any of the Committees may | (lie 2ils| sL56 e Jomxll 5,00¥1 Gulzs sbac¥ jomy 1-2
receive remuneration in addition to their : T .

! : B Lol eaylicl; lagamiug &l BISL 42 olelll § epssas
remuneration as Directors. Such  additional | = ) r e ‘5\1 e ] e .
remuneration (if any) shall be determined in | 3% (Sa2s ol) 2ALSYI SLIL clls suzsy 3)15¥1 Gulzs &
accordance with Part 4 of this Policy. Awleadl sda oo 4 ¢ 3dl

2.2. The Directors serving as Senior Executives may | Jlie &ils| 5186 e Joaxtl 5,00¥1 sulzs sbacy sy 2-2
receive remuneration in addition to their T .

. . Ll Lpgamiug &I olBISL pe cnyduaiddl HLSS qolin
remuneration as Directors. Such additional | ™ L("_ ] ‘SJ 7 uu 7 ) )
remuneration (if any) shall be determined in | (=423 0 2:3LaYI BLISLI clls sumiy 3531 (uds 3 slincl
accordance with Part 5 of this Policy. bl sda o0 56 5l 389

2.3. Ifthe Secrc?tary of the Board is a.lso a Di.re.ctor, he/she e Jgvaxdl 4l 92y ¢ pulzmll 3 15400 3)15Y) (udma ool S 13] 3-2
may recqlve remunerat}on in addition t'o' his s Vg syl Lty ol lBISU e 2,80 51315
remuneration as a Director. Such additional 7 o " ]
remuneration (if any) shall be determined by the (@azs 0l) 8Lyl BLISLI s 815¥1 (udzms suzmg 3157
Board based on the recommendation of the ISy ol ) B Am g5 e 2L Loyt Ay
Nomination and Remuneration Committee on an
annual basis.

3. Restricted Benefits suall bidl -3

3.1. The Company may not grant loans of any kind to any |  ulzs clacl i ol Jl £33 6T (0 U yd anias oo 4,4l joy ¥ 1-3
of its Directors, or guarantee any loan contracted by - Il TP S

’ : . . o Gy . A e (6 bday P T ol Lgylal
any of its Shareholders or Directors with a third of e ,«.d ?Wé w2l oeas ool e .
party. This restriction does not apply to loans and | 245 geln 389 3,401 Lmias G0 mlilesally (ag)all cells
guariantees gr.anted .by the Company pursuan‘i1 to an 9 ooledll alladl 28T 339 ke 4a815L) cuad &1 Lpd xelalall
employee incentive program  approve in oslall alall 3 on o
compliance with the Bylaws or by a resolution of the ) ot
Ordinary General Assembly.
Remuneration upon Termination sle¥l e pasgaddl -4

4.1. In the event that the Board membership of any | Gslu ¢gw couy 3)5¥ ulme giae Bgac el U= G 1-4
Director is terminated due to gross misconduct . s & L

. . , Ssbis has gl ol Guaddl AT (Sra9> INS] ol cppn
material breach of the terms of appointment, act of ul; Ssbi ﬂm ¢S £ )AP ] 3;
fraud or dishonesty, or willful neglect of duties, such | '+ =t M (oldsucllaenta Jloal ol kel puic ol Jlao!
Director shall receive no remuneration in respect of | all 41 &l 4l o 2adlell 35l (e Sl g1 gl
the period between the beginning of the fiscal year in g . :

LYl xy g Lguaaldl Lpd co
which the termination took place and the termination L Bl Regall e e
date.

4.2.In the event that the Board membership of any | @Missas sus o dylo¥l pulms gune Biginc elp A>3 2-4

Director is terminated due to his/her failure to attend
three (3) consecutive meetings or five (5) non-
consecutive meetings of the Board without a
legitimate excuse, such Director shall receive no

sde 099 el 38,670 Slelotin | dues of 2line cilelaia |
31 b @B e Sl (6T guandl Iia Gty Mb (g9,de
Sy gLt




payment in respect of the period between the last
meeting he/she attended and the termination date.

4.3.In the event that the Board membership of any | (s 57 cae ¥ 5)1¥1 ulzme guane Ligune clg) U 3 3-4
D%rector is termmaFed for any other reason, such o 151 B e ity SEISL o )53 el 542
Director shall be paid a pro-rated amount in respect i . T .
of the period between the beginning of the fiscal year ol B! Ealis ganall Led el 1 AU Al 2y
in which the termination took place and the
termination date.

Part Four: Remuneration of Committee Members Ol slaci olaiKs sl e 5!

1. Rules for Determining Remuneration B i aclgd -1

1.1. Members of the Committees shall be remunerated in Agal) Zilll Joe 2D B8y ¢y lelll cLacl 318180 @z 1-1
accordance with the charter of the relevant
Committee.

1.2. Notwithstanding Paragraph 1.1 of Part 4 above, the | wlxpa Ul & al5 odlel 46 3l 0 (1-1) 3,840 Blelpe po 2-1
Nomlnatlon and Remuneration Committee shall AL Ly Lolooss puiss olall el wlote oloislly
review and recommend to the Board the ]
remuneration of the members of the Committees. 3l
Part Five: Remuneration of Senior Executives Crdeaid LS Sl 1 ualied! ¢ 3

1. Rules for Determining Remuneration B i aclgd -1

1.1. The remuneration of all Senior Executives shall be | «lalllycleci il disd clomes e 2y — 8,10¥1 pudzes sumy 1-1
recommended by the Nomination and Remuneration 2, . T

. . . el | ogaal B8y cyuduaiall Lfstm}_ > ol —
Committee and determined by the Board in 7 M J’MJ. . 7o ? .
accordance with the relevant employment contracts, Aball 213 sl sliasgadly SLISL Loy
internal policies and compensation plans.

1.2. The Nomination and Remuneration Committee shall | xe Jaall s9ic slaiely dazlyay KLy clep s Al L 053 2-1
review and approve employment cgntracts Wlth By ciall o Lol mall ssall cll3 § Lay copiadanl] LS
Senior Executives, including contracts in connection i i -
with new appointments. It shall also review and | %' Jlae cilogs go o ade gl sletely azle Lple i LeS
approve any contract with an employee earning Omduaiall SLE Heal Jalas 516K of
compensation equivalent to that of Senior
Executives.

Benefits and Incentive Plans szl bhhhadlg Ll 3L -2
2.1. Senior Executives shall be entitled to certain benefits | cal> Jlg. 48,201 Louas I LI (an gudeaial! LS gxiuwy 1-2
prodeed by the Company. Notw1thstandmg el Lol § oty S LI Jtoss e Ll Ll

pensions, benefits primarily consist of medical i i T

services, access to the Company’s recreational | OS=¥b baill Sidlally S, a0 28,1 33LAN alaziuly
faci'lities, housing-relateq allowances (Or | apaziy (Lslay b of) Jaudly alall ¥udly (Llalay Lo )
equlval.ent), and transportation-related allowances Zpgll Ay el (il LI Lootill LIk ligtonas dad
(or equivalent). The nature and levels of benefits for | =~ ) - N ":‘ ]
Senior Executives shall be periodically reviewed by | 423!sk <UiS mass LS (olillly wlepdAll ) Ji8 o0
the Nomination and Remuneration Committee and Byla¥l pudxe
approved by the Board.

2.2. The Company may offer Senior Executives variable | 339 sux=s cpduaid! HLSI spate ololSe puis o 45,80 jomy 2-2
compensation in line with market practice and | ., . Ssime Cdlual Seimi] auadss U

2 LS'L"“ 4 (9-@-%’-‘,, = [T [ +

subject to the fulfilment of pre-defined short or long- > o o "3 - .
term performance indicators. Such variable | bb* masis J2¥l Ak ol J2dl Bad Cof clpw o153l
compensation plans shall be subject to the | Lol LS (olslly Sl il Lizd Lpmer! spacll =LKL
recommendation of the Nomination and . -

Byla¥l e 4541 [T
Remuneration Committee and the approval of the s ) st
Board.

2.3. The Company may offer Senior Executives and other | 0,8 cnalssll o panes ondeaiad) LS puss o 45,400 jomy 3-2

employees opportunities for share ownership
through an employee share plan or similar programs.
Such plans and programs shall be subject to the

st L) Zaamgi] maladly Llasll i puaisy Ailes
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recommendation of the Nomination and
Remuneration Committee and the approval of the
Board and the General Assembly and shall be in
accordance with the Applicable Law.

Lolall Znazmlly )10¥1 udma Aa8lsd auanses Lol LS Lol
‘L)L‘J‘ HalasSU ngj Q}SS)

Part Six: Closing Provisions

dalis a8 1 ualiad! ¢ !

Entry into Force and Review

EEPANAPRIF]

. This Policy shall be adopted by resolution of the

General Assembly, following a recommendation by
the Board (which shall be based on the
recommendation of the Nomination and
Remuneration Committee), and shall enter into
effect from the date on which it is approved by the
General Assembly.

e Fly Aoladl Lpnazmll (o L czger Auliwdl oda etad
e A ol s (585 ) B elme 00 dasoys
b e AL 05y (wlmpdilly LKL Azt Aoss

alall Baasdl Jid e LasLae
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1.2.

The Nomination and Remuneration Committee shall
oversee the implementation of this Policy and shall
periodically review its provisions and recommend
any amendments thereto to the Board.

a9 Lulewdl sia duass e 8IS by A Az (8,43
L Bl cuad 61 oLy Liloss pudsy 490 Aiay LalSo
Byl udzma )
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1.3.

Any amendments to this Policy shall be adopted in
the same manner in which this Policy was adopted.

G L3 aanlally Zuleadl sda (e cdbaad ¢l slazel @y

Aleadl sda L ciueiel
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Disclosure

zhadyl

-2

. The Board shall comply with the relevant disclosure

obligations and requirements under the Disclosure
Policy and the Applicable Law in respect of this
Policy. Whereas provisions and requirements in
connection with disclosure, notification,
transparency and reporting in relation to listed
companies shall be applicable to the Company from
the date of listing of the Shares on the Exchange, in
accordance with the Applicable Law.

Slalilly cildlatay duolpadl sder 3lazy Laud 81531 ulzms a3l
Ayld! Aalai¥ly 7 Lad¥l Auliw cazsar dlall @l zLad)l
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