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Part One: Introductory Provisions ETRVIPC Y A NP PR ES ]

1. Purpose eyl

1.1. The purpose of this Nomination Policy (this | edais § ("auwlead!”) sda cilerdAll duliw (o poyal) Jiazy 1-1
“Policy”) is t late th inati f:

olicy”) is to regulate the nomination o ST

(a) the Directors of Pharma Pharmaceutical Industry & | «lpamiwlly 2sloudl cilebyallsle 8 38,4 5)ls] (udxa sbnel (1)
Biological Company (the “Company”); (7S, 401) gl

(b) the members of the Committees; and Ol elacl (@)

(c) the Senior Executives. Ondeaiddl LS ()

1.2. This Policy is intended to implement and supplement | alall ol sSH1 JlSiwly Gadas J) dld) sia dug 2-1
the rjclevant provisions of the Bylaws. In case of o oolad 3525 Bl 3. L) 25, 401 allas 3 Lple mgunil
conflict between this Policy and the Bylaws, the ] ] i )
Bylaws shall prevail. bl plladls Joall @2y ¢ poluadl plladls 2aleadl oda

1.3. The provisions of this Policy are mandatory. The | (s gaxdl8)ls¥ sulzme Joi9 cdsall] dslewdl o 81 aad 3-1
Board shall oversee the implementation of tl}e sin oL ASAN ARl plead U lela¥l duan
measures required to ensure the Company’s .
compliance with this Policy. bl

2. Definitions and Abbreviations Slellaially slbsyasd -2

2.1. The terms and expressions used in this Policy shall | _ilall el sia § 2easial) shlally Slxlbiaell 05 1-2

have the meanings assigned to them in the
Company’s Corporate Governance Manual, unless
otherwise required by the context.
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Part Two: Nomination of Directors

By1o¥1 elme sLiasl a3 1 S ¢ 3l

1. General Rules Wleuclgd -1
1.1. The Directors shall be appointed by the Ordinary | ¥ sials,ls¥l jul=e slael alall Zalall Laszdl cras V=Y 1-1
General Asss:mbly for a term not exceed.mg four 515 udma elne cpend 8okl Lails 3gms «alyel anl 3ol

years. The Directors may always be reappointed.

1.2. Any Shareholder may nominate him/herself or others | £395,ls¥1 (ulms Lgsant spe of dunis med 5 palus ¥ 3oy 2-1
to the membership of the Board in accordance with . . ¢ . 1k

Al Ll allaidlg s lud! dalasSU

the Applicable Law, the Bylaws and this Policy. R A R

2. Conditions and Qualifications Maslly bgyidl -2

2.1. The Directors are required to be professionally | ;e 2l LS go3 cho 8)l¥! (udomo gune 09SO bojisd 1-2
capable and have the required experience, | .o Lo ea U YA 3Ll 28 ol ls 3 il and o3less
knowledge, skill and independence, which enables o B ﬁ)_ J ] jb)t{‘ij“ )lebﬂzj M}B_ﬁ}u
them to perform their duties efficiently. Directors | 479 e 43 ,3lsh O (£l lualy 3:LaSs dolee dylon
shall have the following qualifications, in particular: (kb poguasll

(a) Ability to Lead: The Directors shall possess | i)l 3)s¥1 (ulme suane piaty O qumy Babeddl e 8,080 (1)

leadership skills which enables them to delegate
powers in order to enhance performance and apply
best practices in effective management and
compliance with professional standards, ethics and
values.

Guasy olo¥ nams ) (6350 Loy wleodlall il dlags 2ald
BBy @il aggally Wlasll 5,531 Jlme § Slalol) Jnsi
EWNY




(b)

Competency: The Directors shall have the academic
qualifications, proper professional and personal
skills, level of training and practical experience
related to the current and future businesses of the
Company or management, economics, accounting,
law or governance, as well as the desire to learn and
receive training.

Aualadl clapll ByloY! (ulme guae § 8lew O ey 286 LasT
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(c) Ability to Guide: The Directors shall have the | 5,ls¥l uze siac G 815 of iy dazmgdl e 50800 ()
technical, . leadership ancll . administrative LAl Ll 3 e,y ylaWls Asllly auall cuall
competencies, as well as the ability to take prompt | ~~ T h i ]
decisions and understand technical requirements and B35 158 Oly cdeall s Aalatll 4l wlllazll lagdul
developments related to the workflow. The Directors | axslsll bzl 253,015 lagaseally gl ud| dezsall e
shall also be able to provide strategic guidance and
long-term planning, and have a clear vision for the
future.

(d) Financial Knowledge: The Directors shall have the | s:1,8 e (a8 5,la¥) udxe guine 0956 OF s sadll 28yl (3)
ability to read and understand financial statements Lpagds 2Ll lazlls bl
and reports. -

(e) Physical Fitness: The Directors shall be physically | a8LUL 8,ls¥1 ulxs siae pieny of coxy itszsall WL (a)
and mentally fit to perform their duties and | . " . . f e s

Luylen (4o ddgay L 4 L Yy duailly dmeall
responsibilities and shall not suffer from any health ot En e o5 ¥l 7
issues that may hinder them from performing their lboliaisly dolea
duties and responsibilities.

2.2. Candidates for Board membership shall satisfy the | &3l Lyl eladu 8)lo¥) (ulzme Lugeand mdpll e cmy 2-2
following conditions at the time of their nomination: o By

(a) they shall not have been convicted of a crime ALY of 8,8l Ao Aasyr (3 dule @Sl B w3 0sSGYT (1)
involving moral turpitude or dishonesty;

(b) they shall not be members of the board of directors Loalue oS, uas (o ASTE0) udzme Bugne Jadn T (L)
of more than five (5) listed joint stock companies at T oan

; >l ol @ azua
the same time; and i

(c) they shall have no interest, or be engaged in a | Jleeldudlio 4ls oo Jos g1 G by ol Anbias 3 055 YT ()
bus@ness or act.iv'it'y, that is competing with Al g o 7 o Lo slifialy) 3, 401 Al il of
businesses or activities of the Company (except as L - ) .
otherwise permitted under the Applicable Law, the LTy wliall (alad dsliwy (ol pllailly ;L)
Bylaws, and the Conflict of Interest and Business (et
Ethics Policy).

2.3. In addition to the conditions and qualifications set | (2-2) (1-2) o5,aall § Axsosll cMaglly bog,adl J) 23LaYL 3-2

out in Paragraphs 2.1 and 2.2 of Part 2 above, the
Board may, based on the recommendation of the
Nomination and Remuneration Committee, issue
supplemental conditions, qualifications and criteria
for Board membership.

L) ;1._5_4455 L}l:' A 5)‘3?” u.«..\_'zl Bre el 2 ;};Jl Y
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Nomination Process

@.«Zjﬂ Silelya)
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. Before the expiry of a term of the Board, the Board

shall issue a resolution authorising the
commencement of the nomination process and
determining  any  supplemental  conditions,

qualifications and criteria for Board membership
pursuant to Paragraph 2.3 of Part 2. This resolution
should be passed at least ninety (90) days before
expiry of the term of the existing Board.
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3.2.

Once the resolution of the Board is issued in
accordance with Paragraph 3.1 of Part 2 above, the
Company shall announce the commencement of the
nomination process on the websites of the Company
and the Exchange, and through any other medium
specified by the Saudi Arabian Capital Market
Authority (the “Authority”), and invite persons
wishing to be nominated to the membership of the
Board (the “Nomination Announcement”). The
Nomination Announcement shall set out the
applicable conditions, qualifications, and criteria for
Board membership. The nomination period shall
remain open for at least one (1) month from the date
of the Nomination Announcement.
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3.3.

Candidates shall submit a written request to the
Nomination and  Remuneration  Committee
expressing their desire to run for Board membership,
and such request should be accompanied by the
relevant documents stated in the Nomination
Announcement.
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3.4.

The Nomination and Remuneration Committee shall
review and examine each candidate’s request and the
accompanying documents in accordance with
applicable policies and standards.

mhire IS doudy i) bl By clxy d,U) dimd pals
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3.5.

The Nomination and Remuneration Committee shall
recommend to the Board candidates for nomination
(or re-nomination) to the Board in accordance with
the Applicable Law and this Policy.
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3.6.

The Board shall review and issue a resolution in
relation to, the recommendations of the Nomination
and Remuneration Committee with respect to
candidates for Board nomination.
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3.7.

The number of nominees to the Board whose names
are presented to the General Assembly shall be more
than the number of available Board seats.
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3.8.

The Company shall announce on the websites of the
Company and the Exchange information about the
candidates for Board membership upon calling for
the General Assembly meeting that will elect the
Directors from among the candidates. Such
information shall include the relevant nominee’s
experience, qualifications and their previous and
current jobs and memberships. The Company shall
also make such information available at the
Company’s head office.
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3.9.

The General Assembly shall take into account, when
electing Directors, the recommendations of the
Nomination and Remuneration Committee and the
availability of the personal and professional
capabilities required for Directors to perform their
duties effectively.

Bylo¥l ulzme sliacl Glanl wie (£15 o elall Laexdl e 9-3
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Termination and Vacancies

Byeladl aclilly ganll sl -4

. Termination of Board memberships, and

appointment of replacement Directors in case of
vacancies on the Board, shall be governed by the
Applicable Law, the Bylaws, the Manual and
applicable policies.
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Part Three: Nomination and Appointment of
Committee Members

sy oLl sLmel mad i s 5 32l

1.

Rules of Nomination and Appointment

cneailly bl aelgd -1

1.1

The members of the Committees shall be nominated
and appointed in accordance with the charter of the
relevant Committee.

Agial) &l Jae 2 Bdg @iy olelll slael mudiyi oy 1-1

Part Four: Nomination and Appointment of Senior
Executives

ieealy Ol LS el s sl 1 s 50

1.

Rules of Nomination and Appointment

cnsailly bl aelgd -1

1.1

The Board shall appoint the Company’s Senior
Executives and regulate, monitor and oversee their
operations and ensure their effectiveness in
performing the tasks and duties assigned to them.
The Nomination and Remuneration Committee shall
recommend to the Board potential candidates for
Senior Executive positions in the Company
including the position of CEO.
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1.2.

The nomination, screening and annual evaluation
criteria for executive positions shall be adopted by a
resolution of the Board, upon a recommendation by
the Nomination and Remuneration Committee, and
shall enter into effect and be amended, as necessary,
in accordance with its provisions.
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Part Five: Closing Provisions

1.

Entry into Force and Review

Aaslyllg sladl -1

1.1.

This Policy shall be adopted by a resolution of the
General Assembly, following a recommendation by
the Board (which shall be based on the
recommendation of the Nomination and
Remuneration Committee), and shall enter into
effect from the date on which it is approved by the
General Assembly.
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1.2.

The Nomination and Remuneration Committee shall
oversee the implementation of this Policy and shall
periodically review its provisions and recommend
any amendments thereto to the Board.
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1.3.

Any amendments to this Policy shall be adopted in
the same manner in which this Policy was adopted.
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Disclosure
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The Board shall comply with the relevant disclosure
obligations and requirements under the Disclosure
Policy and the Applicable Law in respect of this
Policy. Whereas provisions and requirements in
connection with disclosure, notification,
transparency and reporting in relation to listed
companies shall be applicable to the Company from
the date of listing of the Shares on the Exchange, in
accordance with the Applicable Law.
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